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POSITION DESCRIPTION 

2022 ASSISTANT COACH – STATE TEAMS 

 

Position Title Assistant Coach – State 17U & 19U Team 

Reporting Head Coach  

Location Various 

Commitment Training Phase (November 2021 to April 2022) 

• Approx. 5 Hours per week on average 

• Pre-Team Selection there will be 4 regional mid-week sessions plus 2 

weekend trials 

• Post-Team Selection will be weekends pending schedule composition 

Competition Phase (April 2022)  

• National Championships to be held in Hobart, Tasmania 

Remuneration Honorarium as determined by Netball Tasmania 

Travel, accommodation and meal allowances provided during the Championships 

Role Purpose Support the Head Coach to prepare the State Team to compete in the National 

Netball Championships and to help deliver the training and performance program 

for the selected athletes.  

Term November 2021 – April 2022 (end of Championships) 

Team The Assistant Coach is expected to work effectively as part of the team staff, 

including; 

• Head Coach 

• Team Manager 

• Physiotherapist 

• Performance Analyst 

• Apprentice Coach (where appropriate) 

And will also have Key Relationships with the following: 

• State Selection Committee 

• Head Coach & Assistant Coach 17U & 19U 

• State League Coaches 

• Performance Pathway Manager – Netball Tasmania 

• High Performance Coach – Netball Tasmania 
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Qualification 

Requirements 

• Current Intermediate Accreditation (Essential) 

• Working towards Advanced Accreditation (Desired) 

• Working with Vulnerable People accreditation. 

 

Required Skills • Ability to acquire a comprehensive knowledge of the programs and 

pathways within Australian Netball 

• Currently coaching or have coached netball athletes at State League or 

National Level 

• Demonstrate ability to support the Head Coach to implement a range of 

game strategies and tactics 

• Strong interpersonal and communication skills and proven ability to work 

with a complex and diverse group of stakeholders 

• Strong leadership skills to inspire and motivate others as well as a proven 

ability in negotiation, prioritization and time management. 

• Outstanding written and oral communication skills and confidence in 

presenting to large groups 

• Be motivated and proactive with an ability to use initiative to solve 

problems 

• Ability to set priorities, plan work programs, meet deadlines and manage 

time effectively 

• Experience in working independently and as an integral part of a team 

 

Outcomes and 

Measurements 

• To support the Head Coach in producing competitive results which continue 

to demonstrate improvement in the Netball Tasmania High Performance 

Pathways 

• KPIs will be set and measured based on historical data from previous 

Championships 
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Responsibilities • Attend Selection Trials as an observer and support the Head Coach and 

appointed Selection Committee where appropriate 

• Develop a training program alongside the Head Coach which provides the 

best possible learning environment and team preparation, whilst giving due 

consideration to athlete location and workload 

• Work with the greater team staff to ensure that the team and staff are at all 

times upholding the highest possible standards of presentation and 

behavior 

• Support the Head Coach in developing a high-performance team culture 

with a genuine commitment to ‘punch above our weight’ and strive to 

achieve standards not yet achieved by Tasmanian teams at National 

Championships 

• Support the Head Coach to ensure that the group has well established 

standards, performance measures, and goals in place prior to the 

commencement of on court training 

• Support the Head Coach to ensure that the playing group understand 

expectations relating to styles of play which will be implemented, and that 

they are suitably committed and conditioned to deliver them 

• Support the Head Coach to ensure that the team are set physical standards 

commensurate with National Championship match standards, and that 

sufficient work is being completed by individuals outside of the team 

training environment to ensure that these standards are delivered 

• Support the Head Coach to find the greatest possible balance between 

individual development and team success 

• Support the Head Coach to appoint athletes to Leadership positions based 

on their maturity, readiness, and demonstrated ability to genuinely lead the 

team 

• Support the Head Coach in providing a detailed post-event report to the 

Performance Pathway Manager on each of the individual athletes as well as 

the relevant KPIs. Individual athlete reports will also be shared with them as 

well as their State League and EDS coach (If applicable) 

• Participate in the evaluation process post-event 
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Netball Tasmania 

Culture 

Netball Tasmania subscribes to a set of values which guide the behaviors of the 

Tasmanian Netball community and underpin a healthy and successful culture. 

Individuals who hold positions with Netball Tasmania Performance Pathway 

programs are expected to adhere to champion behaviors. 

Integrity 

• We operate transparently and communicate openly and constructively; 

• We’re accountable for our behaviors and performance; 

• We’re responsive to stakeholder needs and consider the impact on the 

person at the end of every interaction; 

• We continuously develop our knowledge and improve our performance in 

order to remain relevant to our member base; and 

• We place the best interests of the sport ahead of our personal preference 

or gain. 

Empowerment 

• We value the contribution of all members of our Netball community; 

• We seek to remove impediments to creativity and productivity; 

• We encourage our people to find ways to be leaders, regardless of their 

role; and 

• We actively share knowledge and resources in recognition that collectively 

we are stronger. 

Ambition 

• We have genuine belief in the capability of our people; 

• We enjoy new challenges and the opportunity to overcome the odds; 

• We’re courageous enough to take risks and blaze new trails in our pursuit 

of excellence; and 

• We expect dedication, professionalism and success. 

 


